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Equal Opportunities Policy

With regard to race relations as an employer, we will comply with the statutory obligations under the Race
Relations Act 1976. It is the committed policy of this company that its employees and those of its sub-
contractors, as far as we are able to influence them, are dealt with impartially in all circumstances concerning
their employment.

We can confirm that no person or group would be treated less favourably than any other because of their colour,
race, gender, nationality or ethnic origin in relation to decisions to recruit, train or promote employees.

Failure to follow this directive will be considered a very serious breach of company policy.

This policy will be brought to the attention of all employees, made available to the public and reviewed annually.

P.C. Sullivan
Managing Director
January 2007
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